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ANTI-BRIBERY AND CORRUPTION POLICY 
PURPOSE 

1414 Degrees (‘1414’) is committed to maintaining standards of integrity, investor confidence and good 
corporate governance, with its Values and Behaviours and Code of Conduct guiding its Directors and 
Employees to perform their roles in accordance with ethical standards and regulatory requirements.   
 
Bribery and the related improper conduct referred to within this policy are serious criminal offences for both 
1414 and any individuals involved. An important element of the Code of Conduct addresses unlawful or 
unethical behaviour and states that staff members must not knowingly participate in any illegal or unethical 
arrangement. The Code of Conduct also states that corrupt practices are not acceptable, irrespective of local 
standards and practices in the place of business. 
 
As similar laws exist in the US and UK, prosecution for breaches of comparable laws within these countries will 
impact 1414, including reputational damage and shareholder engagement. 
 
CONTENTS 

1. Where to access this policy 
2. Who this policy applies to 
3. Bribery and Corruption 
4. Facilitation Payments 
5. Secret Commissions 
6. Money Laundering 
7. Third Parties including Agents and Representatives 
8. Gifts and Hospitality 
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14. Monitoring and Review 
15. Version Control 
16. Related Documents 
 

1. WHERE TO ACCESS THIS POLICY 

Hard copies of this Policy will be accessible on-site and electronic copies available via the 1414 Degrees 
Intranet. 
 

2. WHO THIS POLICY APPLIES TO 

This policy applies to: 
 
 all Directors of 1414 or its subsidiaries; 
 all employees of 1414 or its subsidiaries, whether full or part time or casual; 
 all persons working for 1414 or its subsidiaries under a contract or a consultancy agreement, as opposed to 
an employment contract;  
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(each ‘1414 Personnel’). 
 
3. BRIBERY AND CORRUPTION 
 
(a) Subject to paragraph (b) 1414 Personnel are prohibited from being involved in Bribery and Corruption, in 
any form, anywhere in the world. 

 
This means that 1414 Personnel must not: 
 
 Offer, pay, solicit or accept Bribes or other improper payments, inducements or benefits in any form, 

whether direct or indirect; 
 Engage in fraudulent or corrupt business practices for the benefit of 1414, themselves or another party; 
 Make or Receive a Facilitation Payment; 
 Pay any Secret Commissions to those acting in an agency or fiduciary capacity;  
 Engage in Money Laundering;  
 Engage with Third Parties without due diligence and contractual control requirements; and 
 Make or Receive a Gift/Hospitality Benefit. 
 
(b) The prohibitions in paragraph (a) above do not limit: 
 
 The making of a Facilitation Payment in very limited circumstances (refer below); and/or 
 The making or receipt of a Gift/Hospitality Benefit within guidelines and practices discussed below. 
 
4. FACILITATION PAYMENTS 

A Facilitation Payment is generally accepted to be a small payment or payment in kind generally made to a low 
level public official to expedite actions which that official would ordinarily perform as part of their job. Such 
payments are generally of a minor nature for the sole or dominant purpose of securing or expediting the 
performance of a routine government action. They often occur in dealings with customs, immigration or tax 
officials when obtaining permits, licenses or other government papers and in other circumstances. 
 

Facilitation payments, whether legal or not in a country, are prohibited under this policy. 
  
1414 does recognise that there may be exceptional circumstances where a Person is under threat of violence 
or personal harm should a Facilitation Payment not be made. Such circumstances are to be reported to the 
Chief Executive Officer. 
 
5. SECRET COMMISSIONS 

The offering or giving of a commission to an agent or representative of another person (‘Principal’) to induce 
the conduct of that Principal’s business, without the agent disclosing the commission to the Principal, is 
prohibited. 
 
6. MONEY LAUNDERING 

Money laundering involves the concealment of the existence of an illegal source of income and disguising the 
income to make it appear legitimate. This practice is prohibited. 
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7. THIRD PARTIES INCLUDING AGENTS AND REPRESENTATIVES 

Appropriate controls must be implemented to help ensure contracted third parties, including Agents and 
Representatives, meet the requirements of this policy. These include, but are not limited to: 
 
 Formally communicating 1414’s Code of Conduct, Anti-Bribery and Corruption Policy and associated 

relevant policies; 
 Completing an appropriate risk-based approach to due diligence, focussing on the background, 

associations, reputation and qualifications. This further extends to due diligence and consideration of the 
third party’s familial and other related party relationships with public officials; 

 If engagement with a third party is to occur, there must be appropriate anti-bribery and corruption 
clauses in agreements and contracts, including audit rights and termination rights in the event of a failure 
to comply with 1414’s requirements; and 

 Ensuring appropriate oversight over the work and activities undertaken by the third party 
 
8. GIFTS AND HOSPITALITY 

1414 prohibits the giving or receiving of Gifts or Hospitality in connection with 1414 operations which go 
beyond the common courtesies of general commercial practice. 
 
Employees must declare all gifts and benefits given or received with a notional value greater than A$100, with 
this to be recorded in a Gift and Hospitality Register (‘Register’) on the intranet.  
 
Approval for all gifts and hospitality must be obtained from either the Chief Executive Officer or Chief 
Operating Officer, and for the Chief Executive Officer, by the Chairman. A record of such approval is to be 
disclosed within the Register. 
 
Gifts and genuine hospitality that is reasonable and in accordance with general commercial practice is 
allowable provided it complies with the following: 
 
 Of occasional and modest value – determining what is ‘occasional’ and ‘modest’ is a matter of judgement 

and will depend on what is common and appropriate in the relevant country, however gifts and hospitality 
in excess of A$100 would not be considered modest; AND 

 No obligation – it does not place the recipient under any obligation; AND 
 No expectation – expectations are not created by the giver or an associate of the giver or have a higher 

importance attached to it by the giver than the recipient would place on such a transaction; AND 
 Made openly – the transaction/gift is given or received openly and not in secret; AND 
 Appropriate – its nature is appropriate to the relationship; AND 
 At ‘arm’s length’ – all transactions/gifts should be at an ‘arm’s length’ basis with no special favours and no 

special arrangements; AND 
 Legal – it complies with relevant laws; AND 
 Documented – the expense or gift, if valued at more than A$100, is fully documented in the Gift and 

Hospitality register; AND 
 Does not include cash, loans or cash equivalents (including gift certificates and vouchers) 
 
9. POLITICAL DONATIONS AND PAYMENTS 

1414 does not make direct political donations to political parties.  
 
1414 Personnel may only attend a function or event organised by a political party that requires financial 
contribution or payment, on the basis that the function or event is relevant to 1414’s activities and any 
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amount payable is not disproportionately above the value of the event. Attendance at any of these events 
requires approval from the Chief Executive Officer, or Chairman of the Board if the attendee is the Chief 
Executive Officer. 
 
10. CHARITABLE CONTRIBUTIONS 

1414 supports and encourages employees to support causes and charities of their choice. Charitable support 
and donations are acceptable whether in-kind services, knowledge, time, or direct financial contributions. 
Employees must ensure that any charitable contribution is not used as a scheme to conceal bribery. 
 
11. RECORD KEEPING 

1414 will ensure accurate and auditable records of all expenses incurred by 1414 Personnel, including all gifts, 
hospitality and payments, is maintained in accordance with generally accepted accounting principles. 
 
Gifts and hospitality in excess of A$200 must be entered into the Register within 5 business days. 
 
12. CONSEQUENCES OF BREACHING 

Bribery and other corrupt conduct addressed within this policy are very serious offences. All reported incidents 
will be taken seriously, reviewed and thoroughly investigated. Depending on the circumstances, the incident 
may be referred to regulatory and law enforcement agencies. 
 
A breach of this policy may be regarded as serious misconduct, leading to disciplinary action that may result in 
termination of employment. A breach of this policy may also expose 1414 Personnel and the company to 
criminal and/or civil penalties, fines, exclusion from tendering for government or private contracts, loss of 
business are reputational damage. 
 
13. TRAINING 

1414 maintains a training program that includes mandatory Code of Conduct training for all new 1414 
Personnel, and annual refresher training on the Code and Conduct and the Anti-Bribery and Corruption Policy. 
 
14. HOW TO RAISE A CONCERN 

Under the Code of Conduct, all 1414 Personnel have a responsibility to help detect, prevent and report 
instances of bribery and corruption as well as any other suspicious activity or wrong doing in connection with 
1414’s business. If 1414 Personnel suspect or know of a breach of this policy, they are required to report the 
matter immediately in accordance with 1414’s Whistleblower Policy. 
 
15. MONITORING AND REVIEW 

This policy will be the subject of periodic review by management, with regular reporting to the Board to 
ensure the policy meets both regulatory and industry standards and practice. 
 
Reviews will extend to ensuring compliance with disclosure within the Register, including identification of 
emerging risks (ie if a particular company is providing a large number of gifts to employees or offering frequent 
and substantial hospitality to employees). 
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15. VERSION CONTROL 

Version Date Status Document 

Owner 

Approver Changes Approval 

Date 

1.0 4 November 

2021 

First Version Company 

Secretary 

Board First Version 11 

November 

2021 

 

16. RELATED DOCUMENTS 

1414 Degrees Code of Conduct Policy 

1414 Degrees Whistleblower Policy 

1414 Grievance Policy and Procedure 

1414 Gifts & Hospitality Register 


